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1. Field of application and regulatory references

Students' practice is a part of the educational process and is aimed at formation of practical
professional skills, acquisition of initial practical experience in the main types of professional
activities for further development of competencies in the direction of 46.04.01 "History". The
present program of practice establishes the minimum requirements to knowledge and skills of the
student, defines the content and types of works, as well as the content and forms of reporting on
practice.

The program is intended for students of the 46.04.01 "History" direction, studying under the
master's program "Applied and interdisciplinary history", directed on practice, and also for heads
of practice from the university and from the enterprise, responsible for the given practice and
educational assistants.

The program is designed in accordance with:

e - The educational standard of the National Research University Higher School of
Economics in the direction of 46.04.01 "History" of Master's degree training, see
"History" (in Russian)
https://spb.hse.ru/data/2015/10/01/1321443845/46.04.01%20%D0%98%D1%81%D1
%82%D0%BE%D1%80%D0%B8%D1%8F.pdf ;

e - Educational program "Applied and interdisciplinary history" in the direction of
46.04.01 "History" of Master's training.

e - The Unified University Curriculum for the Applied and Interdisciplinary History
curriculum approved in 2017.

e - Regulations on the organization and conduct of internship of students in the
National Research University Higher School of Economics, approved by the order of
the National Research University Higher School of Economics Ne 6.18.1-06/1804-03
of 18.04.2011.

2. Aim and objectives of research practice

Practice goal: to consolidate professional skills and abilities, to improve competencies, to
check the readiness of future historians for independent work, to collect material for the final
qualification work, to master the competences necessary for the use of professional historical
knowledge and skills in the applied field.

The practical tasks of the practice are: performance of search, analytical and research activities
in the organization in accordance with the profile and level of training of students.

3. Competencies of the student formed as a result of practical training

In the course of mastering the internship program, the student must:

e to have practical experience:
of collection and analysis of data, documentation, preparation of analytical materials
(exhibitions, descriptions, reviews, etc.), work with the audience


https://mail2.hse.ru/owa/redir.aspx?C=JGzIOGXqzC2iOp9ugoRyK8B44MrRF05mis-lUYLIvtFXRjTDiNbTCA..&URL=https%3a%2f%2fspb.hse.ru%2fdata%2f2015%2f10%2f01%2f1321443845%2f46.04.01%2520%25D0%2598%25D1%2581%25D1%2582%25D0%25BE%25D1%2580%25D0%25B8%25D1%258F.pdf
https://mail2.hse.ru/owa/redir.aspx?C=JGzIOGXqzC2iOp9ugoRyK8B44MrRF05mis-lUYLIvtFXRjTDiNbTCA..&URL=https%3a%2f%2fspb.hse.ru%2fdata%2f2015%2f10%2f01%2f1321443845%2f46.04.01%2520%25D0%2598%25D1%2581%25D1%2582%25D0%25BE%25D1%2580%25D0%25B8%25D1%258F.pdf

e to be able to:
Use professional historical knowledge and skills in practical work in museums, travel
agencies, government and other institutions

e to know:
Peculiarities of the work of a historian in various professional institutions

As a result of the internship the student learns the following competences:

Learning
Outcome Learning Outcome Description
Code
Is able to make management decisions and ready to take
YK-5 -
responsibility for them
Is able to analyze, verify, evaluate the completeness of
YK-6 information in the course of professional activities, to add and
synthesize missing information if necessary
YK-7 Able to organize and manage multilateral communication
VK-8 Able to perform professional activities, including research and

development activities in the international environment

Able to work with information: identify, evaluate and use

OIlIK -1 information from a variety of sources for scientific and
professional purposes (including with a systematic approach)
Capable of conducting independent research, including problem
analysis, setting goals and objectives, identifying the object and
subject of research, choosing the mode and methods of research,
and assessing its quality

Is able to conduct independent fundamental and applied research
using classical and modern methodology, analysis of problems,
IK-1 setting goals and objectives, selection of the object and subject of
research, choice of research mode and methods, as well as
assessment of its quality

Is able to analyze and propose scientific interpretation of

OIIK-7

I1K-2 historical events in their interrelation in accordance with the
requirements of modern historical science

I1K-3 Is able to present the results of research with special terminology

TIK-5 Is able to analyze the obtained information using modern
software

Capable of extracting, selecting and structuring information from

TK-7 : , . -
a variety of types of sources according to professional objectives
I1K-8 Able to motivate other people to independent work
ITK-10 Is able to perform historical and cultural expertise and analysis
Is able to develop strategies aimed at preservation, recognition of
IK-11 items and objects as monuments and sites of cultural and
historical heritage
Is able to give cultural and educational lectures, participate in
ITK-12 . . :
cultural and educational events organized by mass media
K-13 Is able to prepare for publication texts in Russian, foreign and

ancient languages, including the use of software.




4. Place of practice (internship) in the structure of the educational program

The main provisions of the practice should be used in further preparation of graduate
qualification papers.

4.1. Content of the practice

Tasks that provide practice- Reporting Number of
No oriented student training documentations form weeks
B (research project, abstract,
report, etc.)
1 | Internship at GMZ Peterhof Diary and Report 10
2 | Internship at the State Museum of | Diary and Report 10
History of St. Petersburg
3 | Internship at Rosfoto IEC Diary and Report 10
4 | Internship at the National Research | Diary and Report 10

University Higher School of
Economics (Kochubey Mansion)
5 | Practical training at the Diary and Report 10
Anthropology and Ethnography
Museum named after Peter the
Great (Kunstkammer) of the
Russian Academy of Sciences
6 | Internship at the Anna Akhmatova | Diary and Report 10
Museum in the Fountain House

4.2. Contents of the tasks providing practice-oriented student training
Tasks should include one or more of the following functions:

- Research (organization-based research)

-Search (search for materials for exhibitions, sites, descriptions, presentations, lectures,
excursions, etc.)

-Analytical (preparation of analytical reports on the basis of materials provided by the
organization; data monitoring; preparation of other analytical materials)

The student has to...
- examine the practices and characteristics of the organization;

- Qualitatively fulfill the orders of the head of practice from the organization;
- during the internship to systematically keep notes in the practice diary about the work done and
activities in which the student participated, as well as to assure their reliability with the direct
supervisor of the practice from the organization.



4.3. Content of practice-oriented reporting documents

Reporting documents on research practice are: practice diary, feedback (characteristic) on the work
of the student, compiled by the head of the practice of the organization, oral report, provided on
credit week on the results of research practice.

5. Forms of control used in practice

Type of control Form of control Parameters
(oral, written, volume
of materials, duration,

etc.)
Current Internship diary(daily record) Written, the diary
template is used
Current Tasks set by the head of the Written, to be agreed

practice of the organization and | by the practice leaders
agreed with the head of the
practice of the university

Final seminar Oral report, interview Oral, 20 minutes

5.1.Criteria for evaluating the performance of practical tasks
The results of the practice are summarized in the practice diary.
The practice diary shall contain the following information:

- Cover page with the surname, name, patronymic of the student, name of the faculty,
course, group, number and name of the training direction (page 1);

- the place of the internship and the name of the organization; the terms of the internship
in accordance with the curriculum; the signatures of the dean of the faculty and the head of the
internship from the organization with the indication of the position of the latter; the date of arrival
and departure from the organization; the seals of the Department and of the internship organization
(page 2);

- individual task, which is given by the head of practice from the university and signed by
him (page 3);

- The calendar schedule of passing the main stages of practice with the brief description of
the executed works, signed by the head of practice from the organization, the student, and also the
head of practice from the department (page 4);

- brief feedback and assessment of the student's work in practice by the head of practice
from the organization, signed by the head of the organization and certified by the seal of the
organization, the conclusion of the head of practice from the university on the work of the student
with a credit assessment of practice on the basis of the results of protection of practice (filled in
by the head of practice from the university on the results of the offset) (page 5).



5.2. Evaluation tools

5.2.1. Review - evaluation criteria

The head of the internship from the organization, on the basis of personal
observations, acquaintance with the report and the diary of the student makes a review of
his work during the internship.

The following should be covered in the feedback:

- The nature of the work performed by the student,

- whether the work was carried out independently or under the supervision of a
practice manager,

- the conditions under which the work proceeded,

- what difficulties were encountered in the performance of the duties assigned to
the student,

- how the student did the work, whether he was capable of independent professional
activity,

- if there were any incentives or comments.

Review is signed by the head of practice from the organization and sealed.
5.2.2. Report evaluation criteria

The report on production practice is the result of the research work performed by the
student himself.
The report must contain:
- data on the location and timing of the internship,
- Description of the organization's activities - internship base,
- Own analysis of various aspects of the organization's work,
- Description of the work performed in the course of practice with a summary of the content
of the activities,
- Analysis of the most complex and interesting, as well as controversial problems faced by
the student during his internship,
e - their conclusions, comments, suggestions.

The report is submitted on an examination week and counts as part of the final evaluation of the
research internship. After the written report is submitted, the supervisor of the university internship
will conduct an interview based on the report submitted.

5.3. Procedure for forming an assessment of practice

The instructor evaluates the work of students during their internship, based on the data from
the practice diary, current and final tasks performed, given by the head of the practice from the
organization and agreed with the head of the practice from the university, as well as oral credit and
interview.



The accumulated assessment for the current control takes into account the results of the
student on all types of works as follows:

Oacc= 0,3*Odiary+ 0,7* Otasks

Method of rounding up the accumulated estimate: arithmetic, in favor of the student..

The final assessment for the course is calculated as follows:
Ores = 0,5* Oacc + 0,5% Osem

Method of rounding up the resulting assessment in the form of a workshop: arithmetic, in
favor of the student.

Students who fail to complete a valid internship program are provided with the opportunity
to take part in internships in their spare time.

Students who fail to complete an apprenticeship program without a valid reason or who
receive a negative grade are considered academically ineligible.

The results of the internship are recorded in a credit report and are taken into account in the
ranking of students.

6. Organization and management of the practice

6.1. Duration of the internship

In the academic years 2018-2019 and 2019-2020, the distributed practice is conducted in three
stages:

28.01. - 08.02.2019, 3 module of 1 year of training - introductory practice
15.05 - 14.06.2019, 4 module 1 year of training - practical training, reporting.

02.09 - 27.09.2019, 1 module 2 years of training - practical training, reporting.

6.2. Place of practice

The practice is carried out on the basis of agreements with external organizations related to the
practical use of historical knowledge. First of all, students are sent to museums and exhibition
centers. Students are also trained by commercial companies and non-profit organizations, as well
as government agencies. An obligatory condition is to involve the student in practically significant
work, which will allow him/her to acquire new skills important for a specialist in working with
heritage.

6.3. Functions of the head of practice from the department:

The Head of Practice from the History Department performs the following functions:

*At the preparatory stage:
-Hold a meeting with Masters students to discuss the general objectives and requirements of
research practice



-Ensure that the host organisation's agreements are implemented (agreement to organise an
internship, organise an orientation meeting, etc.)

-Participates in the orientation meeting of students and the head of the internship from the
organization at the place of the internship

**" at the beginning
-will ensure that students are provided with assignments

*** during the internship period
-solves current problems (students' non-appearance at the internship, etc.)
-controls the course of practice

*" in the final stage
-receives reporting work
-is holding a final meeting with the students

6.4. Functions of a practice leader from the host organization:

*" at the preparatory stage
-Hold an orientation meeting with students at the internship site

**" at the beginning
-provides students with assignments

**' during the internship period

-solves current problems (students' non-appearance at the internship, etc.)
-controls the course of practice

-accepts current reporting works

*'" in the final stage
-accepting final reporting works
-Write a review of the students' internship

7. Methodological recommendations to students on practical training

Recommendations for the collection and analysis of practical experience gained during the
practice:

A. It is recommended that the head of practice from the department and the host organization be
contacted on a regular basis.

b. Itis recommended to attend introductory seminars organized by the department.

B. It is recommended that practice assignments are coordinated with the head of the department.
I". At the end of the practice, lessons learned should be compiled and conclusions drawn about
their applicability to professional life.

Examples of quizzes and assignments at the end of the internship:

Describe your professional experience.

Analyse the possibilities of its application.

In your opinion, what is the most valuable thing in your experience?



What elements of your host organisation's experience do you find most valuable?
What would you recommend, based on your experience, to optimize the performance of the host
organization?

7.1. Methodological recommendations for the implementation of the practice tasks;

Tasks should be discussed with supervisors to ensure that the task is understood correctly. While
performing the task, a plan should be drawn up and strictly followed to avoid wasting time. After
the assignment has been completed, briefly discuss the results with the supervisor.

7.2. Methodological recommendations to students on preparation and registration of the report
and practice diary.

The practice diary is filled in on a daily basis. All the assignments received should be recorded in
the journal, all the main stages of their implementation should be noted and the results should be
briefly described. The diary should be completed in accordance with the form developed by the
Department. The summary report should be completed in a free form and should include a
summary of the experience gained and an analysis of the prospects for its application in
professional life.

8.  Educational, methodical and informational support of the discipline

8.1. Literature.
Cuyler, Antonio C., and Anne R. Hodges. “From the Student Side of the Ivory Tower: An
Empirical Study of Student Expectations of Internships in Arts and Cultural Management.”
International Journal of Arts Management, vol. 17, no. 3, 2015, pp. 68-79.,
Www.jstor.org/stable/24587171.

Stewart, Richard W. “The Chief’s Corner: History and Museum Interns and Professional
Development.” Army History, no. 96, 2015, pp. 4-5. www.jstor.org/stable/26300412.

Isaac-Menard, Rachel. “Transferable Skills and the Nontraditional Workplace: A Case Study
of Internships with an Art and Design Theory-Focused Journal.” Art Documentation: Journal
of the Art Libraries Society of North America, vol. 34, no. 2, 2015, pp. 339-348.
www.jstor.org/stable/10.1086/683389.

8.2. Internet resources
The introductory seminar analyzes the materials available on the Internet, dedicated to the

experience of organizing and practicing in the leading museums of the world.
https://www.louvre.fr/

https://www.rijksmuseum.nl/
https://www.youtube.com/watch?v=ChjgPDHLcjs
https://www.amsterdammuseum.nl/ru
https://www.youtube.com/watch?v=6YnbRJDYfms

9.  Material and technical support of discipline

If necessary, the student use a PC, Power Point presentation, Excel software, Adobe, GIS tools,
voice recorder


http://www.jstor.org/stable/24587171
http://www.jstor.org/stable/26300412
http://www.jstor.org/stable/10.1086/683389
https://www.louvre.fr/
https://www.rijksmuseum.nl/
https://www.amsterdammuseum.nl/ru
https://www.youtube.com/watch?v=6YnbRJDYfms

ITpunoxxenue 1
OOpa3sen JHEBHMKA U OTYETA 110 MPAKTUKE

Appendix 1
Internship Diary and Report Template

National Research University/ HannoHaJbHBI HccIea0BaTEIbCKUH
YuuBepcurer

“Higher School of Economics” / ""Bbicmiasi mkoJia 3KOHOMUKH "

Faculty Saint-Petersburg School of Humanities and Arts/
dDaKyJbTET
Cankr-IlerepOyprckasi mKoJia 'yMAHUTAPHBIX HAYK U HCKYCCTB

Master’s Programme 'Applied and Interdisciplinary History «Usable Pastsy'/
Marucrepckas nporpamma «l[IpukinagHas 1 MEXIUCIUTUTHHAPHAS HCTOPHSD)

REPORT/OTYET
10 HAYYHO-HCCIe0BaTeNILCKOI mpakTuke for Internship

Beimonuun cryaent rp. / Group Ne.
MITA__

(Student Name / ®H1O)
IMposepua/ Checked by:

Hoyenm Kpaiixosckuii A.B./ Assoc. Prof. Alexei V. Kraikovski
(Oondxcnocmv, PUO pykosooumens om gaxynvmema)

(oyenxa) (noonuce)

(0ama)



HaumnoHaabHbI HCC/Ie10BATEILCKUI YHUBEPCUTET «BpIciasi K012 3KOHOMU KW
®akyabrer CankT-IleTepOyprekas KoJa 'YMAHUTAPHBIX HAYK M HCKYCCTB
Oopa3oBaTtesibHasi MporpaMMa MarucTparypsbl «lIpukiagHas 1 MeRIMCHUIIIMHAPHASA
HCTOPHS
I/IHHI/IBI/IHV&HBHOG 3alaHUEC HA IIPAKTHUKY CTY/JICHTA.

I'pynner MIIM__ xype _
®UO crynenra

Hanpasnsiercs B
PykoBoauTens IpakTUKU OT : ®UO pykoBoauTens
1. 3apanue 1

2. 3amanue 2

3.

aaTra

PykoBoauTenb NpakTuK
JloueHT enapraMeHTa UCTOPUM
A.B. KpaiikoBckuii




«TekcT 0TUETA 0 BBINOJIHEHUH HHAUBUAYAJIBHOI'O 3aJaHUA U BIICYATJICHUA O
NpPaKTHKe B CB000aHOI opme»
«Short Internship report and evaluation of the internship in a free format»



National Research University/ HanmonajabHbIii MccIe10BaTeIbCKHI
YuuBepcurer

“Higher School of Economics” / ""Bbiciias mKkoJia 3KOHOMUKH "'
Faculty Saint-Petersburg School of Humanities and Arts/

daxyabTer
Cankr-IleTepOyprckasi K02 TYMAHUTAPHBIX HAYK U HCKYCCTB

RESEARCH INTERNSHIP DIARY (DAILY RECORD)

JJHEBHUK HAYUYHO-UCCJIEJOBATEJbCKOM
INPAKTHUKHU CTYJAEHTA

r. Cankr-Ilerepoypr



Crynent/Student (full name)

(pamuus, uMs1, OTYECTBO)

Marwucrepckas nporpamma «lIpukianHas v MeXIUCIMIDTHHAPHAS ucTopus»y/Master Program
“Master Program in Applied and Interdisciplinary History” 2 xypca/year of study, rpymmsi/group
MIIN171, nanpaBnsiercs Ha (B)/is recommended for internship at
(yapexxaenue, npennpusrue/name of the organization)

1. Kanengapusble cpoxu npaktuku / Internship dates

ITo yuebHOMY 1IMany /according to study plan

Hauauo /start date kxoHer /end date
Jara npubsiTus Ha npaktuky/ date of arrival at the internship place « _ » 201
Jara Bb1ObITHS ¢ MecTa nipakTHKH / date of leaving the internship place «_ » 201

2. Koopaunarop npaktuku ot MII / Internship coordinator at the Masters’ programme
damuius /surname Kraikovskiy
Wwms /first name Alexei
Ortuectro /patronymic Viktorovich

2. PykoBoauTesib NPAKTHUKHU OT NPeINPHUATHS, YUpeKIeHUs /
Internship supervisor at the organization

JomxHocTh/position
damumug /surname
HNmsa / first name

OtuecTBO/ patronymic



4. ExxeHeBHBIE 3aIIHCH CTyAeHTOB o npaktuke / Daily notes on the internship activity

Jara / date

Onucanne paﬁoTbl, BBIIIOJIHEHH O CTYAEHTOM /
activities done by the intern, accomplishments,
daily work, etc.

OTmeTKH
pyxoBoauTes /
notes of the
internship
supervisor




5. OT3bIB ¥ OlleHKa PadoThl cTyAeHTa Ha npakTuke / Evaluation of student’s work during
the internship (given by the Internship supervisor at the organization)

«Tekct or3eiBay/»Evaluation Text»

Hoanmucsb pykoBoaMTE IS NPAKTUKHU OT NPeANPUATHSI/
Signature by the Internship supervisor at the organization

Meuars  /Stamp « » 201 .




