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[Nepexon oT WKonbl K paboTe...CNoXHOCTb
KOHUENTyanbHbIX OnpeaeneHni

TEPMUH KOTOPbIA OCTAETCS OTKPbITbIM ANsl MHTepnpeTauui
NPOCTPaHCTBO/NepeceyeHne rpaHnL, Mexay oopasoBaHMeM 1 paboTomn

npouecc nepexoaa ot obpasoBaHuUsi Nn NnpodeccnoHanbHOW NOAroTOBKN K

TPYAOYCTPONCTBY, OXBaTbIBAIOLLUI NEPUO, B TEHEHNE KOTOPOro NPOUCXOAMUT 3TO
N3MEHeHne

OTan oxBaTblBaeT Nepuoa Mexay 3aBepLluieHnem oby4yeHunsa nnm
npodeccmoHaribHoOn NOAroTOBKK, MNOCTYMNEHNEM Ha (OnfiadnBaemMyto)
paboTy...AanbHenwWwen Kapbepom

Scoon and Bynner, 2019; Pavlova, 2017; Harris, R and Linda Rainey, 2009; Brooks, 2009
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Kputnyeckmnmn aTtan B XXN3HU MOSOObIX
nogeun

[lepexon oT bonee M3BeCTHOM, NpeackasyemMon cpeabl
bornee 4yeTKo onpeaenieHHbIX NyTeN K HOBOM OTKPbITON,
MeHee KOHTPONMpyemMomn n MeHee onpenerneHHon u
npenckasyemomn cpeae

Monoable Noan CTankmBarTCa C BaXKHbIM U CIOXHbIM
HabopoM peLLleHUN:

« Kak Jonro oHn AoMmKHbl OCTaBaTbCA B 0Opa3oBaHUn?

Kakasi paboTta nx MHTEpEeCyeT N Kak OHU OTKPOIOT ASIS
ceba OOCTYMHbIE BApPUaHTbI C TOYKM 3PEHUS NONYyYeHUs
nHpopmaunm o padborte?

* Bebicwee nnun npoeccrnoHanbHoe obpaszoBaHne?

(PurceII et al, 2017; Pavlova, 2017; Handelmann, 2020)
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[Tpobnema nepexona oT y4ebbl kK paboTe U
3Ha4YeHne pasnunyHbIX B3aMMOCBA3EN Mexay
y4yeOHbIM 1 paboynmM NPOCTPaHCTBOM... s gy

for Lifelong Learning

Hay4yHble nccrnegoBaHus

LUMPOKO obcykaanuch B psiae nccnenoBaTerbCKUX
nyonukaumin nocrneaHux neT,— e.g. TpaekTopum
ABWXEHUS MONoablX NOAEN, YCTPEeMMNEHUs, ceTu

noaaepXkn 1 NnpodeccnoHanbHas opueHTaLums

NMonuTtuka n ctparterun

BaXXHbI KOMMOHEHT HaLUMOHArNbHbIX N MeXOYHaPOaHbIX
cTparterum ‘obydeHmna Ha NPOTSKEHNN BCEN XNIHW',
HarnpaBlieHHbIX Ha Bonee akTMBHOE y4yacTne u
COLManbHy 1 3KOHOMUYECKYIO MHTErPALINIO MONOAbIX
nogen

editees

(e.g. Aspin et al., 2012; Malloch et al., 2011; Evans et al2006). o el o

27,

A ——
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nobanbHble BbI3oBbI 1 Npobrnemsbl

Covid- 19: ‘nepexod k mpydoycmpoticmsy cmaHem euje
bosiee mpyoOHbIM: MOJ1I00bIe /100U 8bIXO0SIM Ha PbIHKU mpyoda
C MEeHbWUM Orbimom pabomael, MeHbWUMU 3HaHUSIMU O MOM,
Kak Haumu pabomy, u c boriee ogpaHU4eHHbIMU
couuaneHbimMu cemsamu. (OECD report - Mann et al., 2020).

NoGanbHbIN 3KOHOMUYECKUU KPU3UC - KOTOPLIN NpUBEN K
CHUXEeHNIO 3apaboTHOM nnaTbl BbIMYCKHUKOB N OrpaHNYeHHbIM
BO3MOXHOCTSIM 47151 BbIMYyCKHUKOB.

HecTtabunbHasa counanbHasa cutyauus (e.qg. murpauus,
SKCTPEMM3M, NPUTOK OeXXeHLEB)
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[lepexoq OT WKonbl K pabdboTte - rmobanbHbie Npobrembl

« Be3paboTuua cpean Monoaexu octanach BbICOKOM BO
MHOMMX CTpaHax 1 ycyryounacb BoO BpeMsi naHaeMun.

MeHsitoLasncsa CTpyKTypa pbiHKa Tpyaa:

* MOUCK NOCTOSIHHOW paboTbl HE AAaeT MonoAbIM NAAM
OXuaaeMblx pe3ynbTaToB TPYAOYCTPONCTBA.

* MHOrne monogble NOAu He MOryT HaNUTKM paboTy B TOW
obnacTtu, B KOTOPOW OHU YYMUITUCb N TOTOBUITUCH

YTO MOXHO cuMTaThb YCreLHbIM NePEXoaoM OT LUKOMbI K
paboTte?

« BonbLlune pasnuuma mexay rpynnamMmm ctpaH

https://ilostat.ilo.org/transition-from-school-to-work-remains-a-difficult-process-for-youth/

https://data.oecd.org/youthinac/youth-not-in-employment-education-or-training-neet.htm



https://ilostat.ilo.org/transition-from-school-to-work-remains-a-difficult-process-for-youth/
https://www.google.co.uk/imgres?imgurl=http://archive.teachfind.com/ttv/static.teachers.tv/shared/captures/600/C2217001.jpg&imgrefurl=http://archive.teachfind.com/ttv/www.teachers.tv/videos/germany-vocational-education.html&docid=GHtWLCU2oc_LrM&tbnid=H6xRQnvqc3pHfM:&w=600&h=338&ei=ivv5UvSOJeel0QXh6oH4AQ&ved=0CAIQxiAwAA&iact=c
https://www.google.co.uk/imgres?imgurl=http://archive.teachfind.com/ttv/static.teachers.tv/shared/captures/600/C2217001.jpg&imgrefurl=http://archive.teachfind.com/ttv/www.teachers.tv/videos/germany-vocational-education.html&docid=GHtWLCU2oc_LrM&tbnid=H6xRQnvqc3pHfM:&w=600&h=338&ei=ivv5UvSOJeel0QXh6oH4AQ&ved=0CAIQxiAwAA&iact=c
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HekoTopble rpynnbl MonoAbIX Noaen 0CObeHHO
YA3BUMbI MPU nepexoae oT WKOJibl K paboTe

NEETS -He 3aHAThLIEe B
obpa3oBaHuK, He
TPYOOYCTPOEHHbIE

bexeHubl MUTPaHTbI

C ocobbiMn obpasoBaTeribHbIMU
noTpebHOCTAMMU

LOpyrue Hebnaronony4Hble
rpynnol
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Ona yasBuMbIX rpynn MonoAbixX nioaen

[lepexopn oT y4eObbl K paboTe YacTo 3aTaArMBaeTcs u ...

BO MHOIMX Crnydasx npuBoauT K pabote ¢ HU3KOU U
cpeaHen KBanudukauuen, KOTopyro onpenenaroT Kak
«NeCTHUUY B HMUKyOa».

ABTOMAaTM3aLMS:

Puck onsa paboumx MecT C HU3KOW U CpeaHEN
KBanmdukauneu




6 E

nepeOCMbICJ'IeHI/Ie KeHUuenuun nepexona ot WKOJIbl K pa60Te - BIlINAHNE Ha NOJTUTUKY N NMPakKTUKy

[lepexon oT obpa3oBaHus K paboTte - NMMHENHBIN U HENTMHEWHBLIN NPOLLECC?
B coBpeMeHHOM MUpe OMnbIT MHOMUX YYaLLUXCA - HE JIMHENHbIN

KOHCGHCyC B OTHOLUEHWUN TOrO, 4TO nepexona OT WKOJ1bl K pa60Te He crnegyert
pacCMaTpmBaTb KakK OTAEeJIbHbIE NIMHENHble cobbITUS

TpaekTopuun mosnoabix nogen (ot obpasoBaHua K paboTte) crtanu 6onee CrioXXHbIMK,
BKITlOYAdA «nepexoabl» — € nepuogamm ‘Bxoda’ u ‘Bbixoaa’.

TpaekTtopun nepexoga MonoabixX noaen ot y4edbl K paboTe He creayoT onpeaeneHHom
nocnegoBaTeNibHOCTU, NOCKOMbKY Mooable Noan MOryT YYUTbCS, CoOXpaHas paboTy,
MOFYT BEPHYTbCS B LUKOMY nocne paboTbl, Ha4aTb B HEpPErynspHasa 3aHATOCTb, a 3aTeM
nepexoq Ha NoCTOsIHHY paboTy.

MpoLecc MoXeT BkNtoYaTb B cebs ‘pa3BopoThl’, T. €. BO3BpaLllleHne K 0bpa3oBaHnio Unm
nepexon Ha paboTy 1 BbIXOA, U3 pbiHKa TpyAa

Schoon & Lyons-Amos, 2016; Fettes et al., 2020; Harris and Rainey, 2009; UNICEF, 2019; Brooks, 2009.
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[lepexon oT WKosbl K paboTe — nHAMBMAYanbHbIN, a HE KONMMEKTUBHbLIW NpoLEecc

4 B nocnegHune gpecatunetna ‘nepexonbl OT LLKOSbI K
paboTe’ cTanu 3HaunuTenbHO bonee NPoAoMKUTENBHbLIMU
N gectaHgapTU3npoBaHHbIMU

JT1an ‘Tlepexoga oT WKOMbI K padboTe’ 6onbLue Herb3s
nepexmBaTb KOMNMEKTUBHO - UHAUBUAYaSIbHOE PELLEHNS

BaxHOCTb HedbopManbHbIX HAaBbIKOB

[1ns monoabix nogen coumanbHble U3BMEHEHUS
NpeabABNAT HOBble TpeboBaHUS .

Walther, 2006; Bohnisch et al., 2009; Hnadlman, 2020; Hughes and

Smith, 2021
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AreHTHOCTb W CTPYKTYpa NOAAEPXKKM

[MpegocTaBneHne MonodsiM NoasamMm BO3MOXKHOCTU caenaTtb NpaBuiibHbIN BbIGOp nmeeT
pellaolLiee 3Ha4YeHre ans ycrneLwHoro nepexoaa K AanbHerliemy o6pasoBaHuio Unm
paborte. (Simm et al., 2007)

Ha npunHaTtmne peweHnn 6onbluoe BIIMAHME OKa3blBaloT YCINOBUA, B KOTOPbIX paboTatoT
Mosiodble naun, B TOM Yucne KynbTypa u ayx yupexaeHus (Foskett et al., 2008; Foskett
& Hemsley-Brown, 2001).

Yuntena moryt uMeTb DosibLLoe BNusHNe, XOTa COTPYAHUKN, KOTOPble caMn He
ABNAKTCA cneymannucTtamMmm no pyKoBOLCTBY, MOTyT, ONMPAasiCb Ha JINYHbLIW ONbIT,
npeanocTaBndaATb MHGOPMaLMIO, KoTopas bosbLLe He akTyarnbHa Unu He oTBeYaeT
NOTPEBOHOCTAM yyallumxcs.

Takke BNMaAHME OKa3bliBaeT ceMbs, cBOOOAa AENUCTBUIN MONOAbIX TIOAEN N CTEMEHDb, B
KOTOPOW OHU NpUHUMALOT bonee nparmaTuyHble peLleHnsl, OCHOBaHHbIE Ha
obctostenbcTBax (Hodkinson & Sparkes, 1997).

Pogutenun obecneumBatloT BaXKHbIM KOHTEKCT, B KOTOPOM Morsioable nogn opMuUpyoT
cBOW obpasoBaTterbHble N NpodeccnoHarnbHble yctpemneHus (Archer et al., 2012).
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OTan noaroToBKM U hakTUYECKUI nepexon

* [MpoLiecc NOAroTOBKM MONOAbIX NIOAEN K NepexoaHoMy
nepuoay, NoCpeacTBOM KOTOPOro Mosioable noan UMetoT
[OOCTYN K HaBblkaMm (T. €. 3HaHUSAM, KOMMNETEeHLMSM,
yCTaHOBKaM n kBanudukauum), TpedbyemMmbiM pbIHKOM Tpyaa

* [pouecc gakTnyeckoro nepexoaa, bnarogaps KOTOpomMy
Mosioable noan MoryT 6ecnpensiTCTBEHHO MOSyYnUTb
OOCTYM K BO3MOXHOCTAM MPOAYKTUBHOM U JOCTOMHOM
paboTbl, No3BonawLeEN dPMEKTUBHO UCMONb30BaTb UX
HaBbIKW.

(Unicef, 2019)
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[TIpodpopureHTaymsa — Kak peLuaroLmnn
doakTop

International Examples . CAREER
& GUIDANCE

A \L':.




B ®uHnaHguu. ..

cxema rnepexoa oT LUKOIbl K paboTte
XapakTepusyeTcst BaXKHOCTbIO NPOodopUeHTaLnu.

[MpodeccmoHarnbHaa opueHTaums aBnseTcsd
oba3aTenbHbIM 311IEMEHTOM y4eOHOW NporpaMmmsl
Ha BCEX YPOBHSIX.

OpgHon U3 Hambornee 3aMeTHbIX
obLueHauMoHarnbHbIX MHULMATMB NO NOAAEPXKKE
npodopueHTaLmMn MOIoAEXN ABMAETCH cxema
«EONHBIN LEHTP KOHCYIIbTUPOBAHUSAY.

Goals guiding the operations of
One-Stop Guidance Centers

SMOOTH TRANSITION
OF YOUNG PEOPLE
INTO EMPLOYMENT,

TRAINING OR OTHER
MEANINGFUL ACTIVITY

Indicators of the model’s success:

1.

2

Shorter periods of unemployment
among young people.

Reduced number of young people on
long-term social assistance.

BRINGING TOGETHER
SERVICE PROVIDERS
TO FORM ONE MULTI-

AGENCY OPERATOR

Indicators of the model’s success:

%

2.

The One-Stop Guidance Centers offer many
different types of support.

The One-Stop Guidance Centers form a
dynamic network interlinked with other
welfare services.

. The One-Stop Guidance Centers operate

as a national development network for
multi-agency services.

PROMOTING THE
PARTICIPATION,
CAPABILITIES AND LIFE
MANAGEMENT SKILLS
OF YOUNG PEOPLE

Indicators of the model’s success:
As customers of the One-Stop Guidance Center,

1. Young people participate in assessing their
own situation and implementing the change.

2. Young people gain readiness to plan their own
futures.

3. Young people have a chance to engage in a
goal-oriented activity.

THE GOALS STEERING
THE OPERATIONS ARE
UNDER SYSTEMATIC
MONITORING

Indicators of the model’s success:

There is up-to-date and accessible data on
the attainment of different goals

1. Nationally.
2. Regionally.
3. Locally.
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[ OTOBHOCTb K Kapbepe 1 aganTUBHOCTb- Good Career Guidance Report (Gatsby
Foundation, 2014)

Gatsby Benchmark Gatsby Benchmark Gatsby Benchmark Gatsby Benchmark

- KapaunHalibHoe M3MeHeHUe Toro, Kak 1 2 3 4

A stable careers Learning from labour

[MpodopueHTauma noHnmMaeTcs N BHeOPAETCS B brogramme market information || 0eeo10 ERteds L HRRnG S
obpasoBaHuMe B LLUKONax 1 Konnegxax.

BoceMb KOHTPOSbHLIX NOKa3aTesrien NnpeacraBnsatoT

Gatsby Benchmark Gatsby Benchmark Gatsby Benchmark Gatsby Benchmark

cobon OCHOBY AN Ka4eCTBEHHOM
npodeccmnoHanbHON opueHTaunmn, paspaboTaHHYyo 5 6 7 8
,D,.nﬂ nonﬂemeM Cpeﬂ.HMX LLIKOJT N Konneﬂ.meﬁ B Encounters with Experiences of Encounters with further

; . Personal guidance
workplaces and higher education

npeﬂOCTaBﬂeHMM yL‘laLU,MMCﬂ HaMnyL_"_uero employers and employees
npodeccmoHanbHoro obpasoBaHusi, tHOopmaLuu,

COBETOB U pekOMEHAALIN. Mporpamma cTabuibHOM Kapbepbl

N3yueHne nHpopmMaLummn o Kapbepe n pbiHKe TpyAa
BHMMaHME K NOTPEOHOCTAM KaXKA0ro y4eHUKa

CBA3b 06yyeHMs no yuebHoOM nporpamme € Kapbepoi
Bctpeun c pabotogatenamm n paboTHUKamm

OnbIT paboThbl

CoBeT B OTHOLIEHUN ganbHenwero obpasoBaHMeMm
NHamMBMAayanbHbIM noaxoa,

https://www.gatsby.org.uk/education/focus-areas/good-career-guidance

O NOULEWN R
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[ OHKOHrCKMe nokasartenu npodpeccrnoHanbsHoOU
opuneHTauun (HKBM)

Parent Learning from
Engagement Multiple Pathways

npeacTasIiAaArOT cobou cncremy , no3BOJIALWYHO LWKO1aM and Support Information
co3aaBaTb Ka4eCTBEHHbIE YCITOBUA

npodeccnoHanbHON OpUeHTaLUumn, KoTopbie MOXHO Meaningful N\, 0

Further and Address the

CpaBHNTb C MNPOBLIM CTaHOaApPTaMMW. Higher Needs of Each

Education & ; Student

HanpaBneHbl Ha TO, L'ITO6bI ﬂ'aTb LIJKOJ-IaM BO3MO)I<HOCTb A Stable and Visible Career

and Life Development Policy

NOBbICNTb LUEHHOCTb CBOUX CYLLECTBYHOLLNX yCl/IJ'Il/I17I B 9, s

obnactu NpogeccnoHanbHOW opueHTaumn vyepes
cTpaTernyeckyio npuamy. Eveouncart with Engagement

the Workplace and Co-creation

co3[aHbl B COTPYAHUYECTBE C aBTOPOM OPUTaAHCKOro
ctangapTa Gatsby 1 mecTHbIMK NpenogasaTensamu,

Linking Curriculum Personal

Obin pa3spaboTaHbl U ONPOOOBaHbLI B LLECTU LWKOSax ¢ Learning to Career Suidance for

and Life Development Developing

pa3HbIM YPOBHEM NOAroTOBKU ¢ ceHTAbpa 2019 roaa. Career Roadmaps

https://clap.hk/for-schools/hkbm/about-hkbm/
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3aK/toYnTEeNbHbIE NYHKTbI - 3arnaabisasn BNepe,

1. lNpodreccrnoHanbHaga opueHTaums B LLKOax- CBOEBPEMEHHas
noaroToBka

2. Nopoepxka npenogasaHna U 00ydyeHus: MNporpammbl ons y4nTenen
3. BkntoyeHne npogeccnoHanbHOM NOArOTOBKM B LLUKOSbHYKO NporpaMmmy.

4. D hekTmBHLIN agnanor. ObecyxaeHna npodeccnoHanbHOW NOAroTOBKY,
npodeccruoHanbHOM opneHTauun AoMmkHbl ObITb COCPEaOTOYEHbI Ha
y4yaLlemcs.

5. mnanor, OpMeHTUPOBaHHbLIN Ha y4alLMxca, TpebyeT BKNoyas yyactune
poauTenen, oeten u NOAPOCTKOB.

6. BoBneyeHune pabotogartenen, BKoYas MeponpuUsaTUS, CEMUHapbI,
onbIT paboThbl - HOBLIM B3rnNs4 Ha LEHHOCTb 0Dpa3oBaHuA.

6. Vicnonb3oBaHne TeXHONOrMM U MHPopmMmaunm o poiHKe Tpyaa. B
MEHsIoLLEeMCa Mmpe akTyarnbHas nHdopmauus o peiHke Tpyaa (LMI)
npuobpeTtaeT Bce bosnbliee 3Ha4YeHue.

7. HedpopmanbHbie HaBbIKK




Cnacubo 3a

BHUMaHue!
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