Course descriptor

	Title of the course
	Theory of Organization

	Title of the Academic Programme 
	Public Policy and Analytics

	Type of the course 
	Mandatory

	Prerequisites
	General Management

	ECTS workload
	4

	Total indicative study hours
	Directed Study
	Self-directed study 
	Total

	
	44
	108
	152

	Course Overview
	This course focuses on the themes and tendencies that are central in contemporary organization theory. The course is theoretical, but has a practical application and aims also at better understanding of how various theoretical perspectives can be used to reflect on actions and processes within real organizations. This course also emphasizes the applications of organization theory in topics that are essential to organizational success, including strategy implementation, innovation, organizational structure and culture, change management, and power and influence.

	Intended Learning Outcomes (ILO)
	Knowledge and understanding

After completing the course students can:
LO1     demonstrate deep knowledge and critical understanding of theories, principles, concepts and methodologies in Theory of Organization
LO2    understand the fundamental concepts of Organizational Theory and the value of being able to study organizations from different theoretical perspectives.
 LO3 can describe what organizations are and why and how they exist, how organizations look like and what/whom they are composed of

LO4 know what processes take place within the organization and across organizations.
Intellectual   skills  

After completed course, students can: 

LO5   critically reflect on organizations and organization processes
LO6   apply different organization theoretical perspectives and organization concepts to analyze real organizations status and processes 
Professional skills
 After completed course the students can:
LO7 describe which practical and ethical dilemmas and challenges organization are faced with,
LO8   have a knowledge about how to create appropriate structure, technology, and culture that support organization activities and its adaptation to external environment.

	Teaching and Learning Methods
	The course is based on interactive teaching style with intensive student participation. The course combines lectures and group work components, class and panel discussions, student’s research paper presentations, case-studies. Students have to build teams and develop a creative group project/work. At the end of the course students should submit and present the final group project report both electronically and in paper

	Indicative Assessment Methods and Strategy 
	Student’s work for the course will be graded in key aspects: 

· Class work (exercises, case-studies, quizzes, and presentations), 

· Homework, and 
· Knowledge of the course topics (exam).

Final assessment = 40% written exam + 60% Intermediate assessment (homework -25%, written tests - 25%, class activities - 50%, including case-study, teamwork, presentations).
Exam is held as a written test based on all course issues and materials. Students have to show their knowledge or ability in a particular subject, or to obtain a qualification.

	Readings / Indicative Learning Resources
	Mandatory

1. Miles, Jeffrey (2014) A.  New Directions in Management and Organization Theory Cambridge Scholars Publishing, 

(online version https://ebookcentral.proquest.com/lib/hselibrary-ebooks/detail.action?docID=1661263&query=)

Optional

1. Stanford N. (2010) Economist Guide to Organisation Design: Creating high performance and adaptable enterprises. – (online version - https://ebookcentral.proquest.com/lib/hselibrary-ebooks/detail.action?docID=361904) 

2. Мильнер, Б.З. (2014) Теория организации : Учебник / Б.З. Мильнер . – 8-е изд., перераб. и доп . – М. : ИНФРА-М, 2014 . – 848 . - ISBN 978-5-16-004700-3

3. Hernes, Tor (2014) A Process Theory of Organization Oxford: Oxford University Press (online version http://proxylibrary.hse.ru:2101/view/10.1093/acprof:oso/9780199695072.001.0001/acprof-9780199695072)

	Course Instructor
	Elena Serova, Candidate of Sciences (PhD), Associate Professor


